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Governing Al in Workforce Reskilling
A Skills-Based Framework for Fair, Effective Adoption

THE ISSUE AT A GLANCE

Artificial intelligence is increasingly shaping which workers get reskilled, for what, and how roles are redesigned.
These decisions affect livelihoods, yet many organizations govern the technology while leaving its workforce
consequences to chance. This brief offers a practical four-part framework to close that gap.

The Challenge

Across industries, Al tools now help determine which
employees are flagged for reskilling, how tasks are
automated, and which people are pointed toward new
opportunities. The risk is not the technology itself - it is
ungoverned adoption. When Al recommends a career path
or signals that a role is changing, the organization has made
an implicit promise about fairness, transparency, and
follow-through. Without clear ownership, that promise can
become eroded trust, disengagement, and quiet attrition.

WHY IT MATTERS NOW

Preparing the workforce for Al is now a national
competitiveness priority. Leaders who govern the workforce
transition deliberately build trust. Those who do not may
see even accurate Al tools fail when workers experience
them as verdicts rather than support.

Recommendations for Leaders

e Name an owner. Assign clear accountability for Al-driven
workforce decisions, not just tool
performance.

¢ Make recommendations explainable. Give affected
employees a
plain-language
reason and a way
to respond.

¢ Audit fairness on a schedule. Treat equity checks as
routine maintenance, not
crisis response.

e Measure outcomes, not activity. Track mobility and

growth, not only course
completions.

A Four-Part Framework

Classify impact at the task level, not the
job level.

Break each role into tasks and classify each as
human-dominant, Al-assisted, or Al-replaceable. This avoids
overstating job loss while still catching automation risk.

Ground recommendations in labor-market
signals.

Reskilling should redeploy people toward emerging,
higher-value work - not simply route them to the cheapest or
most available training.

e Build equity checks into the system.

Audit whether impact classifications and pathways hold up
across comparable roles and groups. Equity must be designed
into the operating model, not added later.

Keep a human accountable for
consequential decisions.

Draw a clear line around decisions requiring named human
review, especially when a recommendation affects
advancement, mobility, or role risk.
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